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Reform of the Training System for Large-scale Precise Instruments and
Equipment in the Construction of First-class Disciplines
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(1. School of Food Science and Technology Jiangnan University Wuxi 214122  Jiangsu China;
2. School of Physical Science and Technology Soochow University Suzhou 215006 Jiangsu China)

Abstract: This paper focuses on the construction of large-scale precise instruments and equipment training system in
first-lass disciplines. Aiming at some problems existing in the training system we obtained accurate training
requirements through innovative investigation maintained the consistency between training needs and students’
instrument testing requirements. We designed an iterative training scheme developed multi-dimensional training
programs and realized closedHdoop management of the training system. To ensure the implementation of the training in
an allewound way we established an interactive communication platform established an echelon of trainers and
improved training materials( paper materials media means audio materials) . We followed the Kirkpatrick’s fourdevel
evaluation model to complete accurate training evaluation feedback such as reflecting evaluation learning evaluation

behavior evaluation and achievement evaluation. We supplemented the literature support system instrument and
equipment maintenance system consumables guarantee system fund management system student teaching assistant and
other supporting systems so the long-term training system was improved to achieve the goal of remodeling building and
reforming the training system.
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